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PROGRAM EVALUATION

A follow-up survey of 2,132 high schocl distrivutive education
graduates from Connecticut, conducted in 1974-1975, resulted in
the delivery of 1,637 questionnaires and the return of 788 com-
pleted and usable questionnaires, or a 48.7% return of the delivered
survey forms.

The findings indicated that 90.5% <f the respondents wers still
residen:s of Connecticut and 37.09% of the empioyed worked in the
State. Of those responding, 52.8% {421) were male and 47.2% (377)
were female. _

The respondents showed satisfaction with the program in findings
such as:

" 85.1% would take secondary distributive education again;

93.7% felt that the quaiity of distributive education was
adequate or better, and;

94.6% tirought the quality of classroom instructicn was good
or better.

In addition, there were other favorable comments. The value of
DECA (Distributive Education Clubs of America) was judged to be
“very valuable” by 33.8% of the respordents and “somewhat
valuable”” by 48.8%. Only 17.6%.judged this part of the program
©of littie value’’ or “no value.” :

The ratings for training stations ranged from 23.5% “excellent”
ard 48% “good” to 21.7% as “adequate’” and 6.8% as “inadequate.”
In their evaluation of schoo! facilities and equipment, 77% thought '
that these wvital components of vocaticnal education were “good”
or “excellent.” A

The average weekly salary earned by respondents in their pre-
sent job (1975) was $149.75. Seven graduates reported incomes
of over $500 per week, whife three stated that they received
less than $50 per week, There was a significant difference in
salaries between males and females, with males averaging $175.90
per week and females, $111.2% per week. Those employed in
distribution or a closely related field tended to earn slightly
more than those employed in unrelated occupational fields. As
expected, the 1965 and 1968 graduaies, ten and seven years
after graduation, earned more than the recent 1971
graduates who had only four years in the job market.

.PROGRAM COMPARISON

Since there were some -graduates who had studied DE one
year and others who had taken the two-year program, an
analysis of these two groups was made. Graduates of the

_two year program in DE tended to remain in the DE field

4
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. community college.

more often than those with one vear of stwdy. There were
no significant ditferences between the two groups 10 post-
high scheool training activities, influence in taking the course,
forma' advancement on the job, salary, unemployment, or job
satistaction.  There were slicht differences between the two
groups in relation to raiings of part-time placement and

fraining stations, primartly secause the graduate of the one-yeam

N v e S sapaa oyl 0o Ly be £len PPN ~E el —
PYOGITam ubL:d”‘{ Vs ﬂ:u»:t,ul iy the first v ear i the cou

g and
part-time placement or training stations were not part of the
curriculum at this point. The number and percentage of students
taking the basic two vear program increased steadily and signifi-
cantly from 1965 through 1971, _

It was atso found that those working in the field of distri-
bution would b more willing to take secondary schoo! DE
again.

There were no significant differences in income, unempioyment,
job satisfaction”or relatedness of work between racial and
ethnic groups. Neither were there any significant differences
in upemployment or job satisfaction between sexes. Males
were mare apt to be found working in the field for which
they were trzined.

Of the 798 responses, 344 {43%) indicated that they had
no DE or marketing training after completion. of high school,
which indicates tat probably 579% of the respondents did obtain some
iype of firrther education or tryining in distribution. The
gre;test number specified attendance at a "“junior or
Because of understandable duplication
in reporting (e.g., attendance at a community college and
then at a four-year college or university), ar.d because some
qraduates failed to notice the qualification “D.E. or mark.ting
training,;"mé finer interpretation as to the extent of post-
ss;cendafy education was not oassible. ’

o

WORK EXPERIENCE

Since the DE ,Dfogram is a vocational program and as such
is concaerned with people and the work they do, the evaluation
of placement and work experiences was recognized as extremely
important. 1t was this aspect of the program that was found
to be comparatively weakest. Considering the teacher’s res-
ponsibility for part-time placement (coo;jérative work--experience)
and graduate placement, some of the findings are rnatters for
concern, When 52.6% state that graduate placement effectiveness
“*does nor apply’” and 18.9% consider it “poor,” this aspect of '
the program can be questioned. Another question, which asked

. __ 5 ﬂ . ‘e
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Finally the upzmpluyment rate of 14,79, though better than
that of recent hiyh zchool gradustes, wes hioher than that of
the State (9.7°3% as
same yed
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The peitern of respenses showsd that the graduates surveyed
found the pregram satisfactory and iated most of its aspects

highty.-

As good as any program is, there is always room for improve-
ment. in this case, consistent with vocational education’s concern
with people and the work they do, some improvement is desir-
able, Copsidering the number of estimated DE workers needed
{11,800) in the 1974 - 1975 year and the secondary school enrollment
(3,259') in DE for the same period, there appears to be a need
and ‘an opportunity to serve more students. Effective guidance,
which “indicates to the student the objective facts .that show
this field as a large occupational area ard a rapidly expanding
one is indicated. The quality of this program is such that it
appears evident that it has the capability of prepé'ring students
for entry and success in the field of distribution. The program
lacks sufficient distribution-oriented students and a more effective
placement program. Strengthening the program will require the
coordinated activity and shared interest of the DE teacher-
coordinator, guidance counselors, administrators and parents.

<

Prepared by

Herbert Righthand

Assistant Director

Bureau of Research, Planning and Evajuation
Division of Administrative Services
Connecticut State Departn;ent of Education
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FOREWORD

1

A
\

The status and attitudes of graduates are vital aspects in
the evaluation of vocational programs. This study has obtained a
great deal of information dealing with the occupational status and
“ormer students’ evaluation of Distributive Education programs in
Connecticut. Tts value lies not in its findings but in the actions
which result from the findings. The knowledge that the Distributive
Education program is found satisfactory by so many of the graduates
and chat the job opportunities in the field of distribution Ffar ex-
ceed the placements in this field is both a basis. for satisfaction
and of concern. The ultimate value of any study or research 1is in
tue impact it makes on the educational program. 1In this regard this
study contains valuable information which, 1if used effectively, can_.
produce improvement and expansion of our programs in Distributive
Education ir Connecticut.

Edward™A. Sillari
¢ Associate Commissioner/Director
Division of Vocational Education
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ABSTRACT

Progrias Bval: -up survey of 2,132 high school
distributive educa om Connecticut, conducted in
19741975, result: of 1,637 questionnaires »
return of 798 con: .« questionnaires, or a'48.:
turn of the deliveiv. . .urms.

The findings indicated that 90.5% of the respondents were
still residents of Connecticut and 87.0% of the emploved worked
in the State. Of those responding, 52.8%7 (421) were wale and 47.2%
(377) were female. o ™
The resgondenrs ahowed &utlﬁfaCtlﬂn wlth the program in flnd—
ings such as: . .
85.1% would take secondary distributive educatlon agdln,
93.7% felt that the quality of dlstrlbutlve educatlon was ade-
. quate.or better, and; ‘
94.6% thought the quality of classroom instruction was good or
better. =

In addition, there were other favorable comments. The value

of DECA (Distributive Education Clubs of America) was judged to be
"very valuable" by 33.6% of the respondents and "somewhat valuable"

:by 48.8%. Only 17.6% judged this part of the‘program "of little

value" or "no value"

. The ratlngs for training stationb rangcd “From 23.5% "excel-
lent" and 487% "good" to 21.7% as "adequate'" and 6.8% as "inadequate.
In their evaluation of school facilities and equipment, 77% thought
that these vital components of vocational education were "good'" or:
"excellent."

/“ The average weekly salary ecarned by respondents in their
present job (1975) was $149.75a Seven graduates ‘reported incomes
of over. $500 per week, while three stated that they received lese
than $50 per week. Jhere was a significant difference in salaries
between males and femaLPs, with males averaging $175.90 per week
and females, $111.25 per week. Those employed in distribution or

a closely related field tended to earn slightly more than those em-
ployed in unrelated occupational fields. As expected, the 1965
and, 1968 graduates, ten and sevén years after graduation, earned
mére than -the rLCLnt 1971 5taduates who had only four years in the
job market. :

Program_Comparison Since there were some graduates who had
studied DE one year and others.who had taken the two-year program,
an analysis of these two groups was made. Graduates of the two
year program in DE tended to remain in the DE field mor often than
those with one year of study. There were no significant differences
between the two groups in post-high school training activities,
influence -in taking the course, formal advancement on the job, sal-
ary, unemployment, or job satisfaction. There were slight differences
between the two groups in relation to ratings of part-time placement

. and training stations, primarily because the graduate of the one-—



O

ERIC

Aruitoxt provided by Eic:

year program usually was placed in the First vear of the course and
part-time placement or training stations were not part of the cur-
riculum at this point. The number and percentage of students taking
the basic two year program Increased steadily end significantly

from 1965 through 1971},

, It was also found t° - Ing in the field of dis~

tribution would be more wil. . secondary school DE again.
There were no significar °rences in lncome, unemploy-

ment, job satisfaction or relac... . of work between racial and

ethnic groups. Neither were there any significant differences in
unemployment or job satisfaction between sexes. Males were more
apt to be found working in the field for which they were trained.
Of the 798 responses, 344 (43%) indicated that’ they had no
DE or marketing training after completion of high school, which in-
dicates that probably 57% of the respondents did obtain some type

“of further education or training in distribution. The greatest num-

ber specified attendance at a '"junior or community college.' Be~
cause of understandable duplic¢ation in reporting (e.g., attendance
at a community college and then at a four-year college or university),
and because some graduates failed to notice the qualification "DE
or marketing training," a finer interpretation as to the extent of
post-secondary education was not possible. .

Work Experience Since the DE program is a vocational program
and as such is concerned with people and the work they do, the eval-
uation of placement and worlk experiences was recognized as extremely
important. It was this aspect of the program that was found to
be comparatively weakest. Considering the teacher's responsibility
for part-time placement (cooperative work-experience) and graduate
placement, somé of the findings are matters for concern. When 52.6%
state that graduate placement effectiveness "does not apply'and
18.97% consider it "poor," this aspect of the program can be question-
ed. Anothar question, which asked from whom the greatest help in
graduate placement was obtained, elicited the following resnonses:
24.47% stated "does not apply,' 27.3% identified "relatives or friends,"
247 said "other" and onlv 19.1% mentioned teachers' placement ac-
tivities. .

Other placement findings which are of concern are that

1) only 37.8% of those employed in 1975 were in the broad
field of distribution and -
2)  There is a significant reduction in the percent in the {ield
ot distribution than was reported in the first Job, indi~
cating a tendency to leave this field of work.

Finally the unemployment rate of 14.77%, though better than
that of recent high school praduates; was higher than that of the
State (9.7%) as issued by the labor Department for the same year.

The pattern of responses showed that the praduates surveyed
found the program satisfactorv and rated most of its aspects highly.

As pood as any proyram 1s, there is alwavs room for impfove»
ment..  Tu this case, consistent with voeational cducation's concern
with people and the work thev do, some tmprovement is desirable.
Considering the aumber of estimated DE workers needed (11,800) in

Vi
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the [ 1974-1975 vear and the secondary’ wehool earollment (3,259) in
DLSIor the same period, there appears to be a need and an opportunity
to serve more students. Effective guidance, which indicates to the
student the objective facts that show this [ield as a large occu-
pational area and a rapidly expanding one is Indicated. The quality
of this program is such that it appears evident that it has the cap-
ability of preparing students for entry and success in the field of

distribution. ogram lacks sufficient distribution-oriented
students and Tootive placement program. Strengthening the
program wi: coordinated activity and shared interest
of the DE ‘nator, ypuidance couselors, administrators

and parents.
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A FOLLOW-UP SURVEY
OF
SECONDARY DISTRIBUTIVE EDUCATION
CRADUATES OF THI CLASSES
OF

1965

B! me of the largest occupational
fiolds in the United States and in Conaecticut. In Connecticut,
for 1975, approximately twenty-one percent of the average current
employment was estimated to be in distributive occupations accord-
ing to the data shown in Part 2, p. 1 (Connecticit State Department
of Education, 1974.) The term, distributive occupations, refers
to those occupations whivh involve the transmission of products
or services {rom-the producer to the consumer. Distributive occcu-~
pations can be categorized as; proprietors and managers engaged in
marketing or merchandising, salespersons (wholesale or retail),
window display specialists, buyers, agents, advertising personnel,
etc. Distributive 'personncl work for manufacturcrs, distributors,
retail establishments, real estate, insurance and bonking establish-
ments, etc. ;

The secondary Distributive Education progruit in Connecticut
is offered in local education agencies in' the '1jt’ and 12th grades.
The first year of this program is spent in prepatatnry aspects of
distribution and marketing. The second year offere & more advanced
program and inéludes cooperative work-experience whith requires
part—time job placement of the students in a training station in a

“distributive field. The program genefally includes such areas as]
cselling, sales promotiuu,"buYing,,marketing,résearch,ﬂproductwandﬁmw.,
service knowledge, business and social skills, management princi=-
ples, the economics of distribution, and distribution career infer-,
mation. This is not an all inclusive listing nor does it represent
a riygid curriculum followed by all sc¢hools.

The common goals of all DF programs are that they seek to
preparc their graduates with the necessary entry skills and knowledge
for entry into a distribution fieldiand to function as a member of
the community and a good citizen. [n addition to the common goals,
they all use a common methodology, namely thé use of training sta-
tions or part-time caployment. Most programs also utilize the Dis~
tributive tducation Clubs of America (DFECA) chapters, curriculum
tools providing stuwderts with an oppertunity to function in a demo-

cratic sovicty and opportunitivs to competn in such skills as sell-

ERIC
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ing, window displays, public speaking, job interviews, etc.

The teacher of these programs is known as a teacher-coor-
dinator and is rLSQUHSIblP for the identification of training stations,
the development of training agreements with business which provide
learning experiences and salary, obtaining school credit for the
paid work experlence and the evaluation of the students' progress
on the job. The teacher is also responsible for student recruitment,
classroom instruction, DECA chapter leadership, graduate placement
and follow-up. This pattern of operation is similar to that prac-
ticed in other states (Galyean, 1974).

Statement of Problem e

Di -ution plays an important part in the economy of the
USA and Coiuiecticuty In additiown to its:present vital status, it
is expected to increasc its importancze in our economy. This alone
would 'be sufficient justification to conduct a study of the effec—
tiveness of the DE program. An additional"factor leading to the con-
duct of ‘this study stemmed from the Report on Secondary Vocational
£ducation pp. 10, 284 issued by the Program Review Committee (Comaect-
icut General Assembly; 1974). This committee referred to the legal
requirement of evaluation of all vocational programs and indicated
its general dlssatisfactlon with the quality of graduate follow~up
which it considered a vital form of evaluation.

It should be noted that in Connecticut, the Labor Depart~
ment in Part 2, p. 1 (Comnecticut State Department of Education,

- 1974.) had projected for the 1974-1975 year, a labor demand in dis-

. tributive occupations of 11,800, This estimated demand exceeds the
total DE enrollment by 8273.. In fact the estimated completions
(1,430) are only about 12% of the need.” The problem is that hundreds,
possibly thousandq of students are being deprived of occupational
opportunities for whlcn the DE program provides entry preparation.

On the national level, Dr. Leonard Lecht of the New York-based
Conference Board, in a study completed for the U. §. Office of
Education, was cited om p. 4 in the Education Daily (December 18,
1975) as finding too few students in distributive education courses
in relation to expected job openings.

In summary, the problem faced is the vital need for an as-
gessment of the effectiveness of the program in terms of its service
to the students and the community.

Goals and Objectives

The primary goal of this study is to assess the program
on the basis of the graduutes' status and perception of the program.
In vocational education the evaluation of a program is very much
concerned with the extent to which the graduates are employed in
! - the field for which they are prepared. This is done through a grad-
uvate follow-up. CGraduate follow-up studies measurc the effective-
ness of the program (Florida State Department of FEducation, 1973)

3

and check the retevaney ot the curricalum (Gilli, 1+ 3, 1975).

oo
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Brantner, (1975) points out that placing graduates in the field
for which they were cducated is a responsibility of the vocational
teacher. The Florida State Department of Fducation (1973, p. 7)
defines a tollow-up stady as "a systemic examination of the per-
formance of former students in relation. to goals and objectives
of the educational program through which students were prepared.”
More specifically the study seeks to ascertain the following

information:

1. Initial and current suployment information.

2. Graduates' perception of the value of the DE program.

3. Pursuit of pest-secondary education.

4. Differences amonyg graduates according to ethnicity, sex,
vear of graduation, etc. '

0. Pata, such as in-state employment and residence .and salary -
usable to dELLFMLnL the extent of fiscal return to the community.

‘The various data sought in this study are shown in the questionnaire

in Appeundix A.

Review of Literature

- Two main areas of literature review were conducted. One
was on methodolopy, essential in order 'to obtain the best possible
response.. ‘lue other was of Distributive Fducation Studies dealing
with graduate Lo]Low—lL. The latter review provided.a basis of com-
parison of the Connecticut findings-in relation to other results.

Yethodology

An intensive ¥eview of literature relatad to techniques

used to obtain a high rate of response was conducted. Some of the
recommended procedures for obtairing a favorable response rate were;
use of postage stamps rather than metered mail, official sponsor-
ship, perscnalized cover letters, pre-survey letters, gifts as in-
entives, colored paper, and stress on the confidentiality of the
data. These techniques were reporred, in various ways, by Buse
(1973), Gullahorn and Gullahorn (1963), Huck and Gleason (1974),
Pucel (1974), Pucel, Nelson and Wheeler (1970), Strand (i973),
and Veiga (1974). As many of these recommendations as feasible
were used. - : .
The issue, as to what constitfutes a significant percentage
of return, is moot. Returns have been reported ranging from 31.27%
(Elv, 1964) to 94.6% (Gran, 1972). Kremer (1970) asked one hundred
schools in the Chicago area as tc whether or not a formal follow-up
was conducted. His returns showed that only one thi:." »f the schools
nhad conducted a formal follow-up and that the percei. return ranged
from 25.37 to 100%. The latter perc.nt was obte ned from a small

el

school with a total enrollment of eighty-four ar: o director . f guid-

-

ance who knew o U of the graduates personally. .othney and Mcoren
(1952) report t at ircomplete returns are decer  ve and recomond
that the interpretation of results consicer the actor of incemplete

returns.  Helmecadter (1970Y Sound ¢t Soturns ¢ less than 50%
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are most cowmon, while higher percent returns are rare. Hochstim

and Athanasopoulos (1970) confirmed that bias does exist in the non-

returns, but feel that the bias is so slight that one can assume that
the findings can be considered appropriate for the total population.

Distributive Education Studies

Consistent with the practice in all fields of vocational
education, graduate follow-up studies have been conducted in the
field of Distributive Education. Extracts of some of thersge studies,
those related to this survey, are referred to below

Domain (1974) surveyed 100 high school grau. A Lo
programs from the classes of 1971, 1972 and 1973. With a response
rate of 50% for each class and a samplé of 50 found that all respon-
dents would recommend the program to other high school students.

.Their current employment- showed that 20 or 40% of the respondents

were working in the field for which they were trained; while nine
coni’nued their education. All fifty graduates stated that they
would choose to take DE, if they were back in high school.

A study entitled "Follow-Up of Fiscal Year 1970 Office and

Distributive Craduates from Vocational Education Post-Secondary

Programs" (Bloowguist, Wheeler and Nord, 1974) located 80 out of

95 graduates; of this number fifty-three or 66.75% responded. :
Close to 60% had changed jobs since their first employment upon
completion of their vocational program. In describing .the adequacy
of the training relative to their first job over 897% found the pro-
gram adequate or more than adequate. The number and percent not-
responding or indicating that the training was not adequate was. the
same for each 2 or 5.41%. Interestingly *he two who stated that the
program was inadequate still stated that they would recommend their
school to others. This study delved into many aspects of DE program
evaluation, unfortunately it was .a study of post-secondary graduates
and had only 37 respondents so that parallel to this present. study is

“limited. .

Furlong (1974) in a study of DE graduates from a high school
for the years 1967-1972 obtained 92 returns from a potential of "98:
graduates. This study conducted in 1974 found the majority of grad-
uates still living in the area of the.school locition. Placement -
in the field for which the program was intended was comparable to

that of other bt raduate follow-ur . ud? ), vam:ly, juct unde:
50%. e graduation, ri majoric of ¢ respondents have had
three = rower emplove: Forty-s.ven (/) percent stated that

© e DE program did o ¢ i-io-exce! ont 3 . of preparing them for
rresent employment. 70 poreent ol vrad:oites continuing their ed-

Loation was over sixty (607 . Elghtv-three percent (83%) were sat-
isfied or well-satisiicd w th their jobs. The aspects of the -rogram

dealing with occupacional . ijastment and .areer exploration we:o
considered most important : - the respondents. .

< In o follow-up stu of distributive education graduat.s
of a high school, farnes, 107), nsed all students who could —e
located as the sample for oo stodv. This provided 334 or 617 of )



the graduates Yor interviews. It was found that 40% of .the inter—
viewees had cowpleted one or more vears of college. The graduates
indicated that the mest helpiul components of the DE program were
salesmanship, customer relatiorns and petting and keeping a job.

Procedures

This study was conduct-' in *! hool .

The graduatine classes chove. EHYET chose of 1965,
and 19/, thus seaklng intormation from graduates with ten,

»even and four years of post-graduation experiences. This approach
not only provided an opportunity to obtain information concerning
the status of the graduates and their apprais~ls of the DE program
but also provided some insight into the changes 1n status occurring
with the passage of years after graduation.

Considering the possible difficulty in locating and gettlng
responses,, all graduates of these three years were considered the
population to be studied and those located were to be treated as the

- desired cample. This provided a population of 379 from 1965, 805
from 1968, 948 from 1971 and a total of 2132.

One-of the first steps in the conduct of this study was to
meet with the Distributive Education Coordinators' Ad Hoc Committee
on the Graduate Follow-up Survey and with the State Department of
Education DE program supervisor in order to Spéll out the parameters
of the,study. Some of the information desired by the va~ious persons
involved in DE included, first and present full time job, subse-
quent educational experiences, evaluations of various aspetts of the
DE program, job relatedness, sex, ethnic origfn, job satisfaction,
reconmendations for improvement of program, etc. (See Appendix A).
The teacher coordinators .agreed to prgvide the names and addre::ses
of the graduates and to assist in making contacts and obtaining
responses. . .

At the same time, a review of literature was being conducted
to obtain a questionnaire format (Pucel, 1974) and descriptions of
optimum techniques for obtiining maximum responses (see Review of

Literature above). With- the information obtained from the review
vf Titerature, the DE teachers and supervisor, and with the assis-
tan: - of data processing and form design specialists, a tentative
quc ionnaire wis developed. In order to make sure that this ques-
ti. naire coule be understood and properly answered by graduates,
a ot test wi made with an alumni group of rocent graduates.
Ov te basis o1 .his experience the questionnaire was put into final
tor ' !
The nex  step was to plan, the procedure for obtaining the
be.  possible. .y Lurn rate. The following methods to increase response,

£l ned frow otiher authors identified previously in the Review of
Li. rature, werce used; a green colored questionnaire, mide as shor:
ag  easibles sclt-addressed metered return envelopes, three malling

waves and some telenhons contery oftficis’ o onsorship, an offer
Lo orovide . e the crudy, 11 ro osted; and three follow-
ap S By €. w0 tollow-up letters written
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in an inforn. ! Stvic, Yoguesood cuvperation, stressed

confidential-

ity, emphasized the iapoviance of the st L expreased rho

in case the letters had crossed in the ocais

personnel limitatio: ) Clowing tocos

personali-ol T orved : o woLuered
envelo, ) an . o Seoasopacker of coffee, pencil or money,

special mailing techailques gsach as special delivery or registered
mail, a pre-survey letter or ocier recommended procedures,

The sequence of mailin
uating class; i.v., 1965, (044

» wos mude in the order ofs the grad-
and then 1971, The first mailing,

consisting of the qui stlounalire and a letter (Appendix B), was

made in February, 1Y7/i. "The responses were reviewed by the research-

er and the program superviscr and set aside tor.key punching.

When no response was received but the letter was not returned as

undeliverable, a second letvter (Appendix C) and a second questionnaire

was sent out appreximately one month later, if's5till no response

a third letter {Appendix D) and a questionnaire were sent. Letters

tuat were returned as undeliverable were checked through city direc~ -

tories and telephone books [or a better address If a different A

address was cbtained the first wave of mdtcrLdlr were sont out agdln.

This process was repeated for the second and third waves if no
esponses wevre obtained. After going through three waves the names

and addresses of the ncu-respoudents and the undeliverabies were

sent to rthe respective DE teachers for further fol lo
{ i

personal phone calis and thriue! pavental covtace,  Th

process followed vor all Uirce sraduating classes

-up through
is was the

During this periovd, a computer program was brepared, to pro-
vide a frequency distributdon of vesponses for each variable by
year of graduation and overall. A pilot run'was conducted to test
the program 2ud to help “ientifv othet possible statistical treatments.
The results of this first ran were diccussed with the Ad Hoc DE
Teachers Committee and the program surervisor for their input in
terms of additional wnalyvses. Vhen 1. appeared that all the returns
that were going to be received were ortained and the data processing

program was complete; a final run of .

1 availolblc data was donée

and dndl ‘zed by the regcarvcher and rthe progrnam supervisor. These® ——
Llnulngs were sommarlzed ood presencoed Lo the DE teacher<coordi- ’

naitors. \ : .
Pindlm i
o 0 m'. to the rovading of Jecinads e p soveoried in
the tdbxgs may ne!dobol b Lo Cone e T e cltess v herwige Indicated,
~. - . Py 1
the percent 1o - et i the HPONG S, Mhe number
SGdse s vepGltest Tor e 0 e war e s o number of re-
N PR . . 3 .
spondents Failow to il o e ihseqeant Iy ~in the statis-~
o \\‘ i .
tical treatment whon twie o TN e consideved the number
nust be roduced o e Yo sae o o GRRES .
-Returne
The oo . BREAAE Coahiown in Table |
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belc -reent ot delioero il was 48.7%
wiil: ot for mai: ... was 37.4%. wvas felt that
undelivered wais ro Lited {rom a change of address and/or change
of name and that this would primarily bias the data dealing with
residence and possibly lecation of employment. The more serious

bias might result in those cases where a graduate apparently re-

ceived the questicnnaire but failed to complete or return it. Var~

iocus studies have shown that nou-respondents differ from respondents
in se ex, ethnic origin, achievement, educational level and occupation-
al sudcess. Since it is not reasonable to preLt one hundred per-
cent return when dgdling with so large a population, it was felt
that 798 usable returns could provide an adeguate insight into the
activities of the graduates and their attitudes toward Distributive
Education. 7The number of undeliverable letters for the ten year
Hrdduatlng class was the preatest,though the response rate for all
classes was similar. The researcher took t o position as stated
by Hochstim and Athanasopoulos (1970); namely, thac there is a bias
in the non-rverusns but that .t is so slight, that it is possible
to consider the iindings as reflecting on the total graduate pop-
ulation. There are a few caces where the returns are reduced still
further and in those cases the interpretation is questionable,

TABLE 1

Distributivé Education Follow-Up Results

» °Graduating Class

Class ' 1965 1968 . 1971 Total
Number Mailed 379 805 . 948 2,132
Delivered g 240 514 783 1,637
Per Cent Delivered 63.3 76.3 82.6 76.8
Returns 113 289 396 798
Per Cent Returns ) v
of Delivered 47.1 47.1 50 6 48.7
Per Cent Returns s
oI Mailed 29.8 37,9 Sy 37.4
Residence ) ‘

The residemce of tne gPaduates is important since a state
resident provides;a potential source of tax dollars for the local
community and the state. This aspect of education has increased
in 1mportance in fact, according to the Advisory Council for. Tech-
nical-Vocational Education in Texas, (May 1976, p. 1) "all education-
al programs must be held accountable for their contributions to the
state's overzll socioeconoemic growth." The bielk of the respondents
(90.5%) were still Connecticnt resid.unts. The graduates of ten years

{
I\



ago reported that 19,67 left the State, those of seven years ago
showed that 9.47 left while the most recent graduates, four years
ago, had only 6.67% leave the state. The percent leaving the state
for the total group was 9.5%. (A limited comparison can be made
. between this fact and that reported by Pucel and Luftig (1974,

p. 40) .in a.mobility study of graduates of the Minnesota Area Vo-
cational-Technical Tnstitutes after one vear of graduation. Their
data showed that "less than 10% of those students graduating from
Minnesota AVITs who were origionally Minnesota residents probably
obtain jobs in states other than Minnésota.")

Despite the small number of respondents leaving the state,
those that did were found in 26 states including Alaska and in three
countries (Japan, Australia and Canada).

o TABLE 2
Residence

Graduating Class

1965 1968 1971 " Total
Location No. ¥ . No. % No. % No. %
Connecticut 90 80.4 259 90.6 367 93.4 716 90.5
Out of State 22 19,6 T27 9.4 26 6.0 75 9.5
Sex .

o

The participation of females in this program shows an ip-
creasing percentage from 238.47 to 52.7% with an overall percent of
47 .27, :

TABLE 3
sex

Graduating Class

" 1967 1968 1971 , Total
Sex : __No. i No. % No. Z No. %
Male 09 vl.6 163 57.0 187  47.3 419  52.8
374 472

Fehale 43 35,4 123 43.0 208 . 52.7

Since there is a otrong Interest {n rhe outcomes of this
Eype of education, usle/female comparisons in relation to other
variables woere conducted. Cocdpnt b oredicted there was o sipgnif-
icant differeace in the o o ivs o the males and females. The

'\
PO
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distribution of the salaries for the present (1975) job are shown
in Table &4, which also includes the means and the standard devia-—
tions for baCh. A-test for the significance of the difference be-
tween the means was made and on the basis of a test it appears that °
a difference of this size could only occur by chance one out of a

thousand times.
o -~

TABLE 4

Sex ‘and Selaries

Amgunt o Male : Female Total
$50 and Gader 3 . 0 ‘ 3
$51-$100 15, 38 53
$101-8150 73 117 190
$151-5200 93 . 42 ; 135
§201-$250 59 7 66
$251-$300 33 4 37
$301-$350 17 0 17
$351-$400 T 1 5
$401-$450 - - 4 0 4

C$451-$500 2 0 2
$501 and Over 6 ! i X 7

Total 309 . 210 519
Mean $175.90 $111.25° $149.75

* p <.001

Another area in which dlfferences in the sexes in relatlon
to employment, was observed was in ‘the relatedness of .the job. .
As noted iniTable 5 the males were more apt to be employed in the
field of distribution or in a closely related field than the females.
From the data in the table it is shown that of the 202 in DE or re-
‘lated 69.8% were males and 30.2% were females or looking at it a
different way, 43.77 of the working males and 28.9% of the working
females, were in PE or a closely related field. 1In this case, just
as in the covoarison of salaries, the dlffereneé between the two
was highly significant. No significant differences were found be~
tween the sex in job satisfaction or unemployment.

TABIE 5

Sex and Relatedness of Job

Character of Job Male™ Female® ‘ Total
Related ~ 141 : 61 ‘ 202
Not Related - 182 150 L 332
Total : 323 4 211 534

* p<.001

b
Y



The racial and ethnic background of the respondents is shown
in Table 6. The numbers for specific ethnic backgrounds are extreme-
ly small, in fact, the overall totul of minorities is only 42 or
Ss5%. : ‘ ‘ ‘

° J TABLE 6 . s

Racial and  Ethonic Distribution

pﬁiassificqﬁion_s Number ' Per Cent
American Indian B _ -5
Black. - < 30 . 3.9
Spanish 2 3 N
White 728 94.5
L7

Other . -5 -

»

Because of the small number of mincrity enrollees, analysis
cf the status of this group must be interpreted with caution. As

‘shown in Table 7, below, the numbers of minority respondents who
answered some of the significant variables is still further reduced, ,

ranging from 25 responses for salary .to 35 for employmnent. With the
understanding thatv the evidence presented is far from being "beyond
a4 shadow of a doubt', it is still gratifying to note that there are
no gignificant differences apparent between '"whites" and minorities
in salary, employment, DE relatedness or job.satisfaction. '

L3

TABLE 7

~ Minority and White Differences

[

Variable } Minority White - Total
Salary 2 - - ,
$200 & under 20 . 359 379
$§201 & over -5 132 137
Total 25 491 516
Employment . .
Employed .28 + 496 524
Unemployed 7 T 82 . 89
__ Total 35 ' 578 613 . .
DE Relatedness . ' :
Related 12 ‘ 185 197
Unrelated 16 311 327
Total ‘ 28 496 524
Job Satisfaction . . .
sLike 25 1433 - 458
Dislike 1° : 29 30
Total 26 462 . 488
{ </ A \.\
s, | . T
Zv
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Years of Study -

Trend. hough the Distributive Pducation program is basically a
two-year program, sen}brs are permitted to enter the program, if

'they inzicate and interest, and are usually assigned to the first

year prcsram, DE I. This. provides an oppottunity ‘to observe the
differecces in the cutcomes between the two groups. Table 8 shows
that there- is a trend to.«a greater number of two-year enrollees

as the ~ears went bv. ' o .

ATy e
TA W
NI BN

'\‘t,gy/ f:-\_ \-\ S'.’.{r"l""(‘ CU” "]()p

Graduating Class

1965 1968 ' 1971 Total

Years - No. % No. % No. VA No. = %
One Year 77 72.6 108  40.5 * 120  35.1 305 = 42.7
Two Years 29 27.4 159 59.6 222 64.9 410 57.3

. -

_Traininv Stations. The issue, of one-year and two-year graduates

was blought up by snveral DE Leachers during a discussion of some

of the "poor" and "does not apply' evaluations of part-time placement.'f

An additional analysis of the one-year and the two~-year graduate
was done since it was pointediout that the fone-year student is gen-
erally assigned to DE I, which ‘does not .generally involve coopera-
tive~education and tra;nlng'$tétions. The findings bore this out,
as shown in Table 9, indicating that 64 or 21.8% of the one-year

students stated that they !'did not participate' in training stations

as against the 45 or,11.4%.0of the two year students who indicated
likewise. - The rating of the training stations as shown in Table

9 for the two groups were significantly different, howevVer, when
the non-participants were omitted and the rest grouped into two
categories (inadequate and adequate or better) there was no signif-
icant difference between the two groups.

Z/i 9] ' ’ :
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TABLE 9

Value of Training Stations

o by

Years of Study

Responses One Year Two Year Total
Excellent 50 Q0 140

Good 102 174 276
Adequate 61 64 : 125
Inadequate 16 ' 23 39

Did Not Participate 64 (21.8%2) 45 (11.4%3) 109 (15.8%2)

Total Respondents 293 396 689

8Percent of respondents
* p< .00l (includes non-participants),
exluding non-participantsydifference is not.significant

Part-time Placement Services Similarly, in the respounses to a’
question dealing with the quality of. part-time placement services
(which relate to placement in training stations in DE II) the one-
vear students showed 103 or 36.4% of the.total,one-year students
responded with "does not apply" while 23.8% of the two-year students
replied in the same manner. Of the total number-of answers indicat-
ing "does not apply" 52% were one-year students. The differences

in the students judgement of the effectiveness of the part-time
placement services were significantly different between these two
groups. Opce again, as described in the previous paragraph, when
the "does not apply" respondents were omitted and the respondents
who provided an evaluation were put in two groups, good or better
and poor, no significant difference was found between the groups.

L3
v
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TALLE 10

Part-1inme Placement Services

by

Years of Study

Years of Lreellent Good  Poor  Total? Does not apply  Total
B e NO. - Respondents
o D 1e0 163 36.¢ 283
e 03 23,8 400
[N . 5 198 2¢.0 6533
o ©

Total of those who indicated item applied

bPercent of respondents L o
Y pg 001 (includes, ngn-participants), excluding non-partici~
- pants, difference is not significant

f

3

Other Variables ' Since.:the issue of onervear or two-year programs

is viral to the conduct of the DE programs, further investigations
concerning the differences between the two groups were conducted.
For instance, no\significaQt differences were found between the two
groups in salary, employment, job satisfaction, post~high school
training, formal advancement or influence in taking DL program,
though in the last case the influence of the DE teacher .was some-
what greater:for the two-year students. "Table 11 shown below shows
the distribution of the two groups in relation to the relatedness
of the 1975 job held. There is a slight difference between the two
groups, showing that a higher percent of the two-year respondents
were in the zeneral field of distritution.

“TABLE 11

.  , Job Relatedness
: . S 3
by '
- Years of Study
Years of Instruction Related Not Related Total
One Year™ 69 | 149 218
Two Years™ ‘ 129 176 305
Total . 198 325 523
p<L .0l4 -
]
=0
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Influence An Inrvoellment

The i teacher-coordinstor has responsibilities which are

beyond those of the regular subject area teacher. One of these,

is providing information concerning the field of distribution and
assisting in the "recruitment' of students for e program. Despite
this usual practice, the respondents in their answers to "Who in-
fluenced you most to enroll in a DE program?" ranked the DE instruct-
or second as an influential factor. In fact as shown in Table 12,
/5,24 were influenced by others or self,

Since there were 146 who checked "other" for an influencing
factor it was felt that a summarization of the written explanations
was essential. It was found that 78 stated that they were not in-
fluenced by anyone, 14 indicated- that they took the course because
they needed the credits, nine stated that they weré influenced by
relatives and 45 provided miscellan<ous explanations. - -

TABLE 12

19}
Gireatest Influence to Enroll

in

Distributive Education

Person No. A
Grzidance Counselor 169 21.9
DE Instructor 191 ) 24.8
Parents 10~ 1.3
Fellow Student 225 29.2
Other Teacher 30 3.9
Other - : 146 18.9
Total 771

Student Evaluation of Program

In order to obtain the graduate’s assessment of the quality
of the BE program, questions were asked in various ways, some providing
overall judgements others dealing with specific aspects of the pro-
gram. The responses to the evaluative questions are listed below.
Subsequently the relationship between the respondents evaluatlon
and his general career success will be analyzed.

Taking DE again. One, approach to obtaining an overall judge-
ment was-to ask the graduates whether in similar circumstances, they
would take DE again. The results showed a high depree of Satisfaction,
with 85.1% stating that they would re-enroll under similar circum-

star .es. This finding was consistent with each graduating class

as well as with the overall respondents. Table 13 provides the



number and percentages answering this particular item.

TABLE 13

Take Distributive Education Again

Graduating Class

1965 1968 1971 Total
Re—enter Ho. 7 No. 4 No. A No. e
Yes 92 54,4 23 83.7 330 86.4 658 85.1
No 17 15.6 46 16.3 52 13.6 115 14.9

Quality of training received. Another approach to obtaining
an overall evaluation is shown in Table 14. The small percent
(6.4%) stating that they found the training received "inadequate"
is another indication of the general satisfaction with this education-
al program. :

TABLE 14A

Quality of Training Received

Rating “No. %

Excellent 231 29.7

Good 351 45.1

Adequate 147 18.9

Inadequats 50 6.4 :

Total . 779

!
Quality of DE instruction. This item was aimed at getting
an assessment of the quality of the classroom instruction. Once
again the respondents were quite satisfied since they reported

-

"poor" in only 5.47% of the responses.

|
|
\
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e 1oy ool s
Rating ) . No. o X
Excellent 32¢ G204
Gooed YU H2,2
Poor ’ L0 5.4
Totald Y
Facilities and cquipment. Since in voucational education
the guality of the facilities and_ the equipment is vital to a good
educational program, the yraduates were asked for their opinions
concerning these factors. 1In this case, only 22.8% thought the
facilities and/or equipwent were inadequate. This, despite the fact,
that several of these proprams were just getting started and were
not in the best of facilities and were not fully equipped, 1epresents
minimal dissatisfaction.
TABLE 16
Facilities and Equipment
Rating L e No.o <w £ o
o = TSI T, =
Lxcellent 108 13.9
Good 490 63.2
Poor 177 22.8
Total 775
Value of training statjons. Because Distributive Education
is essentially a cooperative-work—experience program (required in
the seccnd year, DI LI) the reactions of the graductes to théggart—
time job or training station is significant. Sinc. as indicated
previously, several ~° the programs were new and ¢. [l had not fullv
establirhied the coopec "ative phase of the program, u..d the r.mber
of non- :.rticipants w:s rather high, it was felt desirable -0 show
the 1ses in relation to the participants as distinct I -om
the of respondénts. O0f all the participants who resr »nded
to zem 93.2% thought the training stations were adequite ot
be The specific distribution of the respenses are shows in
Ta
’ LR
o A
Qo ¢

ERIC

Aruitoxt provided by Eic:



TABLE 17

value of Training Station

Rating No. %4
Excellent 148 23.5
Good 303 48.0
Adequate . 137 21,7
Inadequate 43 2.8
Total Participants 631 .
Did not Participate 124 16.40
Total Respoundents 755 ’

#Percent of Participants
bPercent of Respondents

DECA competition. Tt is customary for an established DE
program to form a chapter of the Distributive Education Cluhs of
America, (DECA). These clubs are co-curricula and provide students
with oppertunities to compete in techniques of " selling, public speak~
ing advertlslng layout, job interviews, etc. Since these competi~
thﬂS are related to the educational goals of the program it was
considered desirable to obtain graduates' assessme: s of the value
of DLCA competitions. Once again because of the number of non-
participants it was deemed necessary to structure the table so that
the interpretation was possible on the basis of participation.

The flndlngs as shown in Table 18 are, once more, favorable to the
program itself.

TAL = 13

Value of DECA Competitio:

4thﬁ-_~_~-AAA No. 7 '
1/ery 213 -
somewhat 309 -
Little 82
~o Value ' 29
Total Participants 633
vid Not Participate 1-35 1

Total Respo: lents 763

4Percent of Participants
Ppercent of Respondents

&
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Value of DECA chapter and schoc! st.ove.  ‘he respondant:
were asked to race che value of the DEC

chapter and ~he sche L
store. this o o se, a number of respo.ses ir 0 ated ''dios n - D=
ply" (¢ +. Since this may have several irv ternr=taticns: 1) ro
such pr. ram available, 2) did not participate in activity, o~
3) some cther explanation; the data in Table 19 sad to bz treated
somewhat differentlv. This table showz the numbor of respondents
for these items and then the percent of respondents who indizated
“"dna'. The percent for the three ratings of "ex-ellent', ":nod"
and "poor"™ is based on the total who did not indicate "dna" The
data show that 96.p% thought thal the DECA acrivities were cocd or
better and 3d.1° reound the schuol store to pe sood or better.

TARLE 19

Quality of

DECAH
. ' o2
Rat. No. - .

Excel  :nt 163 3C.0

Good 329 b6

Poor 5 9.
Total Participants 543

Did Not Participate 171 24 .00
Total Tespondents 714

~Schoo!l Store

Lo llent le 34,2
o 53%.8
otal Pa: ipants ST
Lo.oNot Pao sipe 247 AT
‘otal Re ader s 71:
af. &0 1 rticipan: s
;bPa it o Respondent
1
won-placement servives. The next : .ble deals with - r—
vices provided students, wheun requesced, bi_ whi 1 are not L dly

considered essential activities of the ‘teac ier-c.ordinator.
services ldentified in this table deal wit! perscnal probler
g reer cholice, and financial assistance. The "dna” responses
case may mean the student had no need for the service, or th:- w.re
obtained through other stafi mambers or sources. The same t-— .

i~
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C
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of separation was used in Table 20 as i. zhe table above. The -er
cents shown for the "dna' responses are “:sed on tne number of e-

spondents and the percents for the qual v ratings ave based or the
number who found the services applicabl<. As might be expecteac
the quality ratings of "poor' are highes: fcr "financial assistonce”

and lowest for "career choice". In gencral the ratings for the:s.

services for those seeking them were focund to be over 50% showing
satisfaction.

TABLE

- 3
Services Provided bv Program

Other Than P :cement

V]

Personal Problems Carzer Choice Financial .ssis™an

Rating No. A No. e No.
Exc: _lent Lol 24,2 128 23.2 33 15.7
COC ' 27 53.6 322 58.2 95 39.4
Poor 11 22.2 103 18.6 113 46.9
Total '

(apr -cable) 50 b 553 , 241
Did i aApply o - 31.3 188 25,42 480 66.6°
Tota! cspoad- '

en: l 741 721

rex ¢ to whom service & oad

re _al respondunts '

(.= 2. .ve ratings. _n order to citain & comparative ave
aacio Lol < i .s DE activities the gradu tes were asked to
ranl Jour wcilvities; classroom instrv lom, DECA activitic
trai ing &. -5 and the school store in th. osrder of importanc:
to t..em, b- ing a 1 for the most important and so on down to
4. Tailur:< rovide some of the activities .dentified in Table
21 or failur. .. participate in them resulted in a number of "blar
The table 1. '~ the mean rank order of importance and the number ¢

"blanks" as rvi-rted. This ranking should provide some insight tc
the teacher-cocrdinators as to the graduates values related to th:
activities.

g
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T BLE 21

ilie of Scheel cetivit..s i Rank Orde-

Actc Acctivity __Ragk Value® ~ _Ne. of Blaoks

Classroom instruct on I..9 S 26
DECY Activi o L. e

Trzining St riomns 2, 430
sclhivel Sto: 2.2 Y

-awer amisers dndicate higher rank

Wl ouness Help. nother incicction of +he responding
ciudents' sgbvsfactzor wit: t-: program is shown in Table 22

-his table's data are based o- the numt 5 who indicated their will-
ingness to serve in the various capacit 2s. Since there was no limit
cn the nurler of areas an individual cc 1d offer his services and

no prov151*n was made for individual tc say "no" in any of the ac-

f7

tivities, -he table is limited to subtr:czting th s 4T8
from the n.zber responding and computi- perc.ui. s2pc | zely for
each activ: --. Or- “uctor, the -illi .- .ss to provide training sta-
tinne e o .ot perce—: (1.2% reeing to varticipate, is
: “NCe v the perticular status of tne resnondent.
TARLE 22
W:2llingness to ip
SLan e Yes 0 Re
No. ‘ L.
seT : 2ber of local 233 9.2 565 0.8
or St ) lvisory commit_ee
ing stations 39 1.2 709 88.9
°s
£
verve as a judge for 25 . 68.¢

DECA conference

nt of L orespon nts (7¢-)

on
T
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Student m of ! owram Cinclusion
Tt eras oo 0 educatl a0 praogram were job sal-

ary, employmer |, job satis{c z.on and the relatedness of the employ-
ment to DE. 1: was felt deszi-_ ble to check the externt to which pos-
itive outcoms. in these four - .riables may rave contributed to the
students' prc -am ratings. .. cher salaxr~ v mployment related

to the posit: ~atings for training 7 2ceived, DECA competition,
training - iob place: . DECA serwi._zs, schocl store, facil-
1 : senz or the wI. Inygness tc re-en.or DE. Job satis-
how anv relz. nship be: .. satisfaction and any
“h the cxcepti.u of some cvee of significance in
relaticn : willingress to enter DI tarting over. Job sat-
isfied res .ifs tending to indicate t: : greater extent that they
would ente: . if they were to start over. T'r the case of respond-
ents working or not working he field - ribution there were
three excen’ che n~ - ificant p. .ten on program judgements.
‘ "t appeare.. _ ... _jpose in .. 21d of Zii::r:sution were more apt
-0 state their willingnes: oo ¢-ter a [ rooram » praise DECA
sompetition, _.aZ were mor  socod ad w neoel sent and facil-
ities ¢’ the ool procs 1. LANATY ~t vou.. appear that be-
ing emp.¢ -4, <L 4 oy ob, I ccoparatively good
salary an. wc th 7. o i dis- stz 1 are not the factors
whi-i led to o e oL s cof - - r¢ ran.
21: _emsnt
EI st £ . s ane.: _al  important activity
z L 1I.on Tt artiel. ve tional-technical
B Ay wnake . "The  ma purpose cf vocation~
i iono candy revn for us .. ¢ ~loyment." (Shoemaker,
97, p. 120) aeoca 0. t.: DE teac. :vr- :rd_nator there are
~ucl responsibl.  ies; f_. st proi-time p.ice - ¢s a part of the
JE II curriculwe o plzazing an. supervis.or second year students
in craiadng sta.  us, se. ad  placement v sduation, hopefully
: in the fiel. “or -hich t ‘adunare wag . ir . It is 4in these
areas tho oom fo- svaement &y se
N N 4 S The gro o ‘ere asked to identify
che persc. “ersons whe - vicad the o assistance in getting
a7job on ~ - stion. Tab. .3 pzlow stow . 187 or 24.47% of the
responden: . ._.d ''does no 0lv’. This - wave a variety of dif-
ferent mec .ir.s, such zs, . .ained job on ...:r own, did not seek
a job or ¢ = possible ¢ _ .7 Zions. In - - of this the ''does
not apply’ “:.ovonses @re - tat. . separate . the table .and are
reported ¢ vercent of © _=po. cemts. Th »  ance of the responges
are measur .. :ainst the al o f those w :lt that this question
was apglic
N - :
. .Q "\
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LGregtest Help Getting Job

Source of Assistance No. %2 '
T ‘rmmAILMMWW

DE Instructor 146 ‘ 25.2

School. Counselar 16 2.8

Relative or Friend 209 36.1

State Employment Agencyv 24 4.1

QOther 184 31.8

Total (Applicable) 579

Did Mot Apply 187 24,40

Total Respondents 766

@Percent of total (applicable)
. bPercent of total respondents

Placement services. The importance of Table 24 lies in the
fact that the teacher is responsible for both graduate placement
and part~time placement. Once again, the choice of '"does not apply"
is difficult to interpret, particularly for the part~time placement
since the curriculum requires that second year students (DE 2) be
placed on a part-time job (training station). The graduates indi-~
cating "does not apply" for graduate job placement may have done so
because they were not seeking work (homemaker, sick, or other),
or perhaps received help from some external source oi found the
teacher not to effective in placement. In the case of the part-
time placement Gther explanations may be appropriate; limited part-
time jobs available, new program and cooperative aspect still not
estaplished or other special contingencies. The table, therefore
separates the "does not apply" category from the others. The con-
cern with the data shown in this table is with the 39.9% of the to-
tal who found job placement on graduation applicable, signifying
that the service was 'poor"; and in the case of the part-time place~-
ment, 15.27 stating it was "poor'. -

37
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TABLE 24

On Graduation Part-Time
Rating o No. sa No. 74
Excellent 55 15.7 241 46 .4
Good 156 44,4 199 38.3
Peor i 14y 38.9 79 15.2
Total (Applicable) 351 b 519 b
Did Wot Applv 389 52.6 225 30.2
Total Respondents 750 as

3pPercent of total (applicable)
PPercent of total respondents

Employment. The table below shows the current {1974-1975)
employment of the respondents. The row identified as 'related"
refers to those jobs 1n the field of distribution or closely related
to it., The percent shown for related, not-related and unemployed
represents the percent ol the number availsble for work. These
percents were fairly constant for each graduating class.
. Comparisons of unemployment data with oiher studies -are
difficult, since other studies are done frejguently at differenc
time perijods ‘after graduation and in different economic environments.
It is still helpful to make these comparisons using caution in the
interpretation. Haines and Ozzello (1966) found that approximately
1% were unemploved in a graduate follow-up. study, ten months after
graduation for the class of 1964. Their study also found that
more than half were employed in :the field for which they were trained.
The Wyoming State Department of Education (1967) found-in its study
of 1966 graduates, that 87 were unemployed and 62% were working in
the field for which they were prepared. Yet,another study- (Fetters,
1975, p. 13) reported that 24% were not working and were looking
for-work in September, 1973, having graduated in June, 1972. This
was a national study and included all:''Votech" high school prdgrams.
.Closer to home are the data issued by the Labor Department
of Connegtjcut for the period between January and June, 1975.
Their original information indicated an unemployment rate of 9.7%, )
subsequently a more accurate revision reported the rate for this ’
period as 8.8% (Horowitz, 1977). Despite the fact that this data /////
applied to all occupations, it referred to the unemployment of adults,
which corresponds more closely to the yroup in this survey, than
the data on recent high school graduates. Another comparison wigplz/
~in the state is available in the graduate follow-up 6f the 1974
graduates conducted by the Connecticut State Department of Ed

ation

R
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(1975). This surveyv found ﬁbat 10.1% were unemployved six months
after graduation. This rate was lower than that found for each

of the graduating classes in this éurveyﬁ despite the fact that
yeuth unemployment sovon afte:ﬁgraduégion is usually above average.
Another comparison is available from Project Baseline (Lee and
Fitzgerald, 1975, p. 22) which'shows 11.4% unemployed natienally

and 11.5% for Connecticut for the 1974 fiscal year for all gcecondary
vocational graduates. \ k

A

TABLE 25

Current Emplovyment and Unemployment

3

Graduating Class \

\
‘ ’ 1965 . 1968 ‘197\17 Total
/ Status No. za No, ga No. % @ No. 78
\
/ Employed ' : : Xr»»/””zlﬁg
Related . 29 34.9 76 33.0. 97 _—31.0 202. :32.3
Not Belated 44 53.0 123 53.5.-165  52\7 332  .53.0
Unemployed 10 12.0 31 1375 51 16.& 92 14,7
Available for 83 2307 313 ko626 |
Employment e : \ \
3Percent of number available for employment ° BN Y
/ /// ’ . . \"’ ) \‘\‘\
" ' : . \
fj/”/ Relatedness. With the degree of specialization and the ex- \x
] L tra costs of vocational education, it is important that accounta- :
/',// bility of a specific educational program be considered in,teims -
e of «the percentage of graduates who enter the field for which they

"have been trained. Table 26 shows the number 2nd percents of gra%%/
uates entering the field for which they were pfepared (or a closes
ly related field) for their first job and forftheir present job

- (1975). Relatedness in this table is measurgd as a percent of those
working rather than those available for worl{ as in the table above.

" This was done so that first and present joq’comparisons can be made.
The data in the table reveal that the percént entering the field
of work for which they have been prepared fis higher for the first
«=*  job than that of the present job. This d fference was found to
s, be statistically significant, with the p?ésibility of such a differ-
’ ence ‘appearing by chance only one out of/a thousand. - )

R \ : e T




Graduating Year .

1965 1968 1971 Total
; No. 73 No 54 Ho. %3 No. %
. b 1
ir 2 :
Re i 54 51.9 11 44,0 146 44,1 317 45.2
NG ated 50 28,1 149 56.0 185 55.9 384 54.8
rese: fotb ™
Rez. 29 39.7 76 38.2 o7 7.0 202 37.8
Not :lated 44 60.3 123 61.8 1565 63.0 332 62.2
srcent of those working
fference in —elatedness, p< .00l
\ Subsequent.v in the survey. those working in areas other than

were asked to irdicate their reasons for no: being in the field
which they were trained. Most (44.5%Z) stated ‘preferred dif-
cent work", second was 'other'" (19.5%), and third, "could not get.
job in BE field" (16.5%). In view of the fact that respondents
-uld check more than one item; and the individual's meaning when
:bey checked "other™ o "preferred different work'" was not clear,
-t 1s difficult to ass-ss these results. '

.State wcrked i-:. The graduates of the DE program tended
work in Connecticut with only 13% /leaving the state. Thus,
: refentioh of the ¢ mparatively large percant of trained DE per-
:2nel within the stat. borders should make some favorable impact
.w the economic welfar. of the state, It was difficult to find a
survey identical with this one, in its analysis of out-of-state mo-
i Z.ity. One of the clcsest was the one-year follow-up of 1971 grad-
& fes-of the Minnesora Area- Vocational Technical Institutes (Pucel
¢ . Luftig, 1974, p. 40) which found that [1.5% left the state.
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TABLE 27

State Worked In (Présent_iggl

Graduating Year

‘ 1965 1968 1971 ~ Total
Location No. % No. % No. % No %
Connecticut 62 82.7 166 86.0 227 89.0 . 455 87.0

- Qut~of-State 13 17.3 27 14.0 28 -11.0 68 13.0

Total 75 193 255 523

Formal advancement. Since there have been charges that vo-
cational education 'leads to "dead-end™ jobs, the issue of advance-
ment on the job is quite pertinent. The graduates were asked to
indicate whether they had been advanced on their job, other than.
by pay increases.A Table 28 shows that a majority reported receiving
advancement. It is interesting to note that the graduates of ten
years ago had a higher percent of advancements than either of the
more recent graduating classes. ' ’

TABLE 28

Formal Advancemnent

i
-(Other Than Salary Increase)

Graduating Year

1965 . 1968 1971 " Total

égyancement No. b4 No. A No. 4/ No. A
Yes ‘ 72727152 61.3 195 80.6 419 62.6
No 27 27.3 96 38.7 127 39,4 250  37.4
Total 99 248 322 - ¢ 669

Salary. Table 29 “provides a comparison of salaries received
on the first job and those in 1975. The distribution of salaries
and the totidl reported differ from those previously reported by sex
in Table 4. 1In Table 29, anly those salaries shown on the first
Jjob and then again in 1975 are included. 9The sélary difference
between the [irst job and the 1975 job was. found to be $65.25.



TABLE 29

Saldries (First and Present Job)

First Job No. Present Job No.

Salary Categofy Salary Range

11

1 $50 & Under 3
2 $§51-$100 248 50
3 $101-8150 174 182
4 $151-$200 52 134
5 $201~8250 9 64
6 $251-8300 6 37
7 $301-$350 2 17
8 $351-8400 1 5
9 $401-$450 0 4
10 $451-$500 0 1
11 $501 & Over 1 7
Total 504 504
Mean $84.05 $150.30

These data were restructured on a basis of the number and
percent earning $200 or less and the number and percent earning
$201 and over. Table 30 reflectslghcse data. This approach showed
that on the present job (1975), 73.2% were at the $200 or below level
while 26.27% were above $200, while on the first job the percentages
were 96.2% below and 3.8% above. Py either approach the salary
differences between the first job and the present job (1975) were
significantly different at the .00l level. This once agzin pro-
vides evidence that the DE graduate does not stagnate on the job.

TABLE 30

Salaries (First and Present Job)

Based on Frequencies Over and Under $200

Salary Range First Job* Present Job*
No. _ No. b
$200 & Below 485 96.2 . 369 73.2
$201 & Over L9 3.8 135 26.8
Total 504 504
Fpercent diflerence siyniffeant at p £.001
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Another salary comparison was made among the respondents
of the three graduating classes; i.e.; 1965, 1968 and 1971. The
means, the frequency distribution of earnings and the statistical
level of significance is reported in Table 31. Consistent with the
previous finding, these data show that DE graduates carn more with
the passaye of time and are not in a dead-end rut.

TABLE 31

Present Salaries

by

"Year of Graduation

Graduating Year

Category 1965* 19687 1971* Total
$50 & Under 1 = 2 3
$51-8100 1 17 35 53
$101-5150 13 56 121 © 190
$15i-$200 ' 58 56 1135
$201-$250 30 21 66
$251-$300 18 12 37
$301-5350 8 6 3 17
$351-8400 2 3 5
$401-$450 4 4
$451-$500 1 1 2
Over $500 1 5 7
Total 71 193 255 519
Mean $201.0C $159.80 $127.85 $149.75

p .00l

Post-high school training. The attempt to discover the ex-—
tent to which the graduates continued their DE training, was not
too successful. This may be attributed to the structure. of the
question which assumed that the respondent would either check one
of the training approaches or check "none'", and so failed to pro-
vide a clear picture of how many of" the 798 respondents answered
this question. The question also failed to take into consideration
the fact that it was quite possible to indicate more than one type

of trainlng and thus duplicate responses. A third problem was in

the interpretation of "other" as a response. The intent was tc oro-

vide a possible answer dealive with o« Jditferent type of tralning

but still dealing with DE.  Since there were some who answered this
/L:)'



item and listed fields completely unrelated to distribution, it is
possible that this interpretation was extended to some of the other
items. : )

The only possible treatment of these data was to assume that
all of the 798 respondents answered this item (there were no "blanks"
reported), and to use the first box "none" which did not allow for
duplication. Table 32 provides the frequencies which make it possi-
ble to obtain the percent who did not obtain any type of further
DE training. This information shows a increansing number of 'none"
responses with the more recent graduates. Though these.differences
are too small to be statistically significant, the trend for par-
taking of further education with the passage of years, does appear.

TABLE 22

Post-High School DE Training

Graduating Year

.‘ . 1965 1968 1971 “Total

Type No. % No . yA No . 4 No. %

None 50 35.4 121 41,9 183 46.2 344

Employer Sponsored = 28 45 60 133

Public Vocational 5 10 12 . 27
School , -

Private Vocational 4 6 9 ' 19
School o

College or University 20 47 47 114

Junior or Community 22 58 61 141
College

Occupational Military 8 21 22 51

Other 13 31 35 79

Respondents to 113 289 ‘ 396 798

Questionnaire

Unavaillable -for employment. The graduates were asked to
Indicate their employment status 1in 1975. They had a choice of three
categories, employed full-time, unemployed and seeking work, or
unavailable for work. The responses for the first two categories
have been detailed 'in Table 25. There were 150 who had indicated
that they were not available for work, this group was asked to give
‘reasons in the next sequential item. There were 173 responses,
in this case, denoting that some may have given more than one reason.
The reason given most frequently for not being avallable for work
was "homemaking or pregnant”.  The pext most frequent reason given
was "further training or college"” followed by "mititary".




TABLE 33

Unavailable for Full-Time Employment

Graduation Year

Reason 1965 1968 1971 Total

Military 4 6 13 23
Further Training 5 11 - 28 44
or Cellege .
T1lness” , 2 1 2 5
Homemaking 17 39 ) - 31 87
or Pregnant ' :
Not Interested 1 1 2
Other 3 2 12
Total © 32 59 82 173

i

8In addition to these, five were reported by their families
as deceased

Employment length. The average length of ti: first job
was 20.8 months with a range from 1 to 120 months, while the average
for the present job was 31.0 with the same range. There were a num-
ber whose present job was the same as the first job. The number of
jobs held since graduation averaged 2.6 with a range from 0 to
I5. 1In Table 34 the above data are shown by year of graduation and
overall. From this information, it is apparent that something must
be wrong in the manner in which the job lengths wera reported.
In the case of the graduates of 1971, the maximum passible for full
time employment four years after graduation was 48 months while for
the graduates of 1968 it was 84 months. 1In both cases respondents
reported more than the amount possible. It would appear that work
on part-time jobs was being included. Whatever the reasons, these
data must be questioned as to their accuracy. The information in
this table does reveal within the limits of its accuvracy, « con-
sistency in that the respondents out of school the longest were
reporting longer periods of employment and more jos held.




TABLE 34

Length of Full-Time Employment

First Job Present Job Number of Jobs
(months)?2 (months)?® :
Graduation Year Mean Range Mean Range  Mean Range
1965 23.7 2-72 46.9 1-120 3.2 1-15
1968 22,0 1-30 35.0 1-96 2.7 1-15
1971 18.1 1-120 23.5 1-91 2.2 1-10
Total 20.8 1-120 31.0 1-120 2.6 1-15

@Number of months reported, in some cases exceeds the number
available since graduation

Job sutisfaction. As long z- job plac.—ent - - one of the
.15 of a vocational program, then job satisf ic  _: an essential
nect of evaluation. This information was ot -~. ¢t~ an overall
ary about the extent of satisfaction with th. an. then followed
inquiries dealing with ‘twelve specific arec: .ork. The re-
onses to the first query dealing with the t¢ b as shown in
ilable 35 provide evidence of a high degree of ... faction with the

present job. On the basis of the data as shown, those who liked
their jobs very much and those who liked their jobs somewhat con-
~stituted 87.77% of these respondents as against the 5.7% who stated
that they disliked the job to some extent. This leaves 6.6% who
neither liked nor- disliked their jobs. If the group who neither
liked nor disliked their job were omitted and the two liking cate-
gories and the two dislike categories were combined the percent
liking would be 93.9%. 1In a study by the National Center for Edu-
cation Statistics (Fetters, 1975, p. 13), conducted as a graduate
follow-up of vocational-technical graduates of 1972, one and one-—
half years after high school graduation, 807% reported satisfaction
with the job as a whole.” The percents obtained from the table on
job satisfaction for DE graduates in Connecticut compare quite fav-
orable with tnose on a national level for all vocational programs.

oy
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TABLE 35

Present Job Satisfaction

Graduation Year

t/‘
1965 1968 1971 Total
Job Reaction No. % No. A No. % No A
Like Very Much 57 79.2 130 66.3 158 60.5 65.2
Like Somewhat 10 13.9 45 23.0 - 24.5 22.5
Neither Like . 4 5.6 : St .0 7.7 35 6.6
Nor Diglike
Disl. . Se~ nat B 0.0 3 -1 11 4.2 19 3.6
Disl. 2 ¥ fuch 1.4 : 8 3.1 11 2.1
fotai Tl . 51 29 R
C. idering the high degre of sotisf:cztion with- -e job

as a whol. (93.9%), it was importar : to conduc: an additi. -al analy-
sis to ob: rve whether or not thos: working ir the field ~r which
they were . rained or in a closely r-lated field reported - areater

or less satisfaction with their jobs. This analysis was done
tnrough a 2 X 2 Chi Square statistical treatment using the dichot-
(omized category of like and dislike, as described in the previous
paragraph, and the related and not-related dichotomy, The result

© was not significant; meaning that those in the firld cf distribution

did not appear to be more or less satisfied with thelr jobs than those
employed .in other fields. : :

TABLE 36
Relatedness and Job &. . Claon
Satisfied Dissatisiied Total
Related 179 6 185
Unrelated 272 22 . 294

Total 451 28 479

In the analysis of the detailed responses to job satisfac-
tion, the greatest arwas of satlsfaction were with ”Lo—workers”
followed closely by ''pace of work', "safety conditions'" and variety
of work tasks" DLSbltlbdetlon was shown for ”salary , ''company
policies and practchq "potential for advancement' and "supervigion
and management', in the 01do' listed. ' The fﬂLtOIb identified as

\
e
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"not sure'" overlapped those identified as “dissatisfied". All the
differences were slight and did not indicate any one specific fact: - .
of overall satisfaction or dissatisfaction. For instance, "salarv
had the largest perceat of dissatisfaction reported, still only

25.3% indicated they were dissatisfied while 58.8% reported satis-
faction with this item.

TABLE .7

Specific Satisfaction or Present Job

Satisfied Not Sure Dissatisfied Number of

Area dpercent ®Percent = &Percent Responses
Salary 58.8 15. 25.3 - 522
Finge benefi:. 70.5 12. 17.2 . 518
Potential for ‘:rvancement 56.7 20 19.5 ' 513 ,
Supervision.i uunagement 64 .4 lu. ' 19.0 500
Co-workers 85.5 9.. 4.8 516
Company polic_.cs & 59.0 20.1 20.9 517
practices Y
Pace (speed) of work 83.5 8.9 7.6 516
Facilities & equipment 78.1 8.5 13.4 517
provided ‘
Working conditions 79.0 9.8 11.2 520
*Variety of work tasks 82.1 9.1 8.7 515
,Job security ' 76.1 . 15.9 8.0 -~ 515
Safety conditicas 83.1 8.4 8.6 514
APercent f number  responses

Student suggestions.. The last item on the questionnaire
provided graduates with an opportunity teo make comments or sugges-
tions concerning the DE program. Three hundred and twenty-five
(325) respondents took advantage of this opportunity to express their
own reactions in their own terms. The DE state supervisor and this
researcher working together read, analyzed and categorized each
comment. The charge posed for this open-ended item was '"Provide
below any suggestions ycu may have for the improvement of the DE
program.' The respondents took this ass.gnment seriously, in some
cases filling out the entire available space (a half page) and then
continuing to write another half or full page. '

. The largest number (75) of comments praised the cooperative
work-experience program. ' Following this area of comment, there
were 40 responses dealing with curriculum modification. They re-
commended continuous up-dating of the curriculum and greater diver-
gificatipon. In the latter case it was noted that those working
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50me apes £ field of DE, such as advertising, would indicate

nore o owhasic on advertising. The category vhich ranked
nleg frecuens  of comment dealt with the equipment used in the
provra: They suuiester that equipment be up-dated continuously

5C¢ wg { provide studen:zs with the current innovations in the field.
The LE -2acher-ccordina-ors shoud be proud of the large number of
graduat:s who vock the time to formulate their thought:z and write
them ovt in chis questionnaire. N

#loomquisz, Wheeler and Nord (1974) also obtainad suggestions
fror th. respondeats and ranked them in the following order of fre-
quen:y: ‘“training needs.to be more like the real job": "training
should . —epare for several‘jébs”;-greater variety of clzsSroom ac-
tivizie. {(field trips etc.)"; "equipment should be in line with that
bein: u::d in business"; "teachers should know mo-e about what the
Job Is r:ally like"; and "course content needs updating”. All but
the izer dealin. with teachers were mentioned in this study though
the rrec iencies and rank order were different.

Conclusion

i considering these findings, caution must be exercised.
Though the return was a respectable 48.7% of delivered mail and the
total responses fairly large (798), there are possibilities of biased
findings. In cases when a sample is used for a survey, there is
4pt to be a sampling error, however, statistical techniques or

available to estimate the limits .of the true vo'., ‘ . pupulation,
This study was not nTing atu SOt Ledol Wit the total pop-~
ulor a7 . voaonoLheresore did not need su-h a correction.

Yo ot che areas of concern in this study is in th number of unde-
liverable Jetters which could af: :ct the data deal_ng with in-state
or out~of—sﬁatq residence and/or employment, by recucing the number
of in~state responses. Considering the high in-st:ve responses
for residence (90.5%) and employment (87.0%), it is difficult to
concelve any appreciable change in the percent staying in-state.

A more serious concern is the number whd‘apparencly received
the questionuaires but failed to respound. This group may represent
the graduates with less favorable responses dealing with quality
of program, salary, employment status, and job satisfaction. 'We
are left in the postion of relying on some guess about the size A
and direction of this bias, without data to substantiate the guess
(Cochiran, 1963, p. 357). Cochran goes on to classify the non-re-
spondentg’into four categories: 1) Non-coverage (failure to include
an important segment of the populat.on; 2) Not at home (comparable
to the undeliverable lettors of this study);-  3) Uncble to answer
(respondents 1y not heve the answer to questions); 4, The "hard
core" (those who refus: ro answer). The second and fourth cate-~
gories mav be applied o this study. Cochran (1960,p. 360) goes
on to say "Jt represents a source of bhias that persists no matter
how much effort is put luto completeness of the returns".

The rindirgs of this study indicate that rhe DE program
is apparently mecting rthe nceds of the stuldents, as they see them.



.:1s is a very basic ar. essenzial aspect o: ny educational program.
Tiie State Director of We-hingzon has said "2 find out the success

of vocational educatior ask students" (Binr_ ., February, 1976).

The student responses si..w a nigh degree of  tisfaction with prac-~
tically all aspects of t.e curriculum and 1z -adically different

than that reported from “he American Freshm: National Norms for
Fall 1975 (Education Dai.y, January 12, 197¢ ». 2) finding that
college freshman felt thut their high schoo. reparation "left a

lot to be desired and that "only 17% were c¢ ident in their voeca-
tional skills". .
In addition to meetins the student: _mmediate nerds, vo--

= ) cational education has as ‘one of its primar oals, the preparation
of graduates for the werld of vork, partic:.. ly in the field for
“which they‘have been trainad. This is the -z_son d'etre for v.cation-
al education. It is here that gsome of the -indings raise questions

- as to the eiffectiveness of the DE program. Placement services are
‘obviously a vital aspect of vocational education. John W. Struck,
State Director of Vocational Fdication in Pennsylvania in‘a Fore-

- word to a "Report of Job Plocement Services in Pennsylvania" states
"The survey findings indicate there is much room for improvement .

at the local education agengv 1e ' in provi .« ade jate job place-
ment ser» " ~m o ration. . Sl gradia. . ~ducational
Syst- in. .tute, 1974 . Considering the high costs of

opuratiag and equipping a DE program, this ac:ountability of its
effectiveness i: egsential. ' ,

Compar: .y this study with other studizs -~~esents some dif{fi-
«culties, since: :-2 other studies are conducted i1 a different ec-
onomic environr nt. often.combine DE with other vocational programs
and are usually conducted soon after graduation. For the last reason,
comparison of t:e first job in this survey mfght be more appropri-
ate. ' In this case, the only available measure of the percent. in
related fields at the first job was obtained by the ratio of those
in a related job as measure against those working; providing a value
of 45.2%. Since using the base of those working does not include
the others available for work who mdy have been unemployed at the
time of the study, the 45.2% is an optimum percent and would prob-
ably be lower if the number available for work was known.

A different picture is obtained of the related placement
on the first job for the three classeg included in this survey from
the follow-ups conducted approximately six months after graduation.
These findings are reported by the Connecticut State Departmerit”
of Education (1965, 1968, 1971). The percents as obtained, in the
same order, are 73%, 79% and 83%. The startlirg diffjrence in the
percents as obtained in the years of graduation and that obtained
during the 1974~1975 year may be attributable to different:versions
of relatedness, memory.limitations, special characteristics of the
responding group or other reasons. There is no question that the
origiual placemgnt record in related occupaticns was an outstanding
one, though the subsequent report was not so good.

Some of the studies dealing with the relatedness of job
placement (Bloomquist, Wheeler and Nord, 1%74:. Furlong, 1974; Do-
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~wain, 1974; Lee and Fitzgerald, 1965, p. 2; Haines and Ozzello,
1966; Wyoming State Department of Education, 1967) have reéported
40% to 627 of those available for work .were employed in the field
for which they were trained. Oklahoma (Morton, Lyle and Stevenson,
1973, p. 13), in its first year follow~up of 1968 and 1971 DE grad-
uates found that 87% and 89%, respectively, of those available for
work were empleved in the field. Texas (Advisory Council for Tech-
nical-Vocational Education in Texas, April 1976, p. 2) reported
that in 1973-1974, 73% of all secondary respondents from all vocation-
al programs stated that they were fh/the field for which they were
prepared. The firsg—job placement record in Connecticut reported
in the original follow-up is outstanding in its effectiveness;
_ though in the subsdquent verifiqétion‘wiph the students,. themselves,
\ o it did not appear ﬁo be so good. Further evidence 6f the effective=
\ ness of the coordinators efforts in placeménc is shown in the re-
N cord for Connecticut DE graduates in 1974, which was 71% placed in
\ the field or related occupations. The questions raised in placement,
center in what happens four, seven and ten years later. b
The main/aréa of concern, is not the efforts of the teacher-
_ coordinators-in placing the graduates in the distribution field,
\. - but the failure of that field to hold the placed graduates. This
“ study found thatrof the 317 placed in the distribution field in
“1965, 1968 and 1971, only 202 reported as still being:in this field,
in 1974~1975 representing a loss of 115 to this field. This is a
serious problem in view of the fact that the State Department of
Labor indicates 11,800 job openings for 1575 (Connecticut Srate
Department of Education, 1974, Part 2, p. 1): The glaring discre~
pancy between the needs. of the business community and the output
of the DE program may be attributabie to ;he failure of the businees
community to make the occupations attractive to employees, and the
. inability of’business and education to .attract more students into
‘a DE program. | ' L
‘ This problem is accentuated whem the total enrollment in
['E is considered, namely, 3,527. If &very student left to work in
! the field of distribution, the job demaud for the vear would still
. far exceed the supply of traimed'&orkers. This low enrollment seems
/' to be a%roblem veculiar to Cpﬁﬁecticut, in view of the fact that
7/ a national study (Lee and Fifzgerald, 1975, p. 8) found that 6.1%
. of the vocational enrollment was in DE, wnile only 1.67% were in
- this area in Counccticut. This problem extends beyond the failure
e to meet the necds of . business; it also indicates a failure to meet
E the needs of many students who could profit by this program. There
is obviously a need for preater effort on.the part of business
and. education to promote the DE program and the distributive oc-
cupations. .
Another area of concern in dealing with the employment pic-
ture of the respondents during the 1974-1975 year was the percent
unemployed. The rate of 14.77 unemployed was better than that re-
ported for-recent high school graduates but not as good as the over~
all unempleyment rate (8.87%) for this period as issued by the Labor
Department ror the entive State.  The nnemployment rate for all

-
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recent secondary vocational gradetes for the vear 1974-1975 was

,15 8% while the rate {sr recent DE graduates for the same period

was 15.2%. This ldttcr comparison may not be as valid as the one

to the overall rate, since older and more experienced workers would

be expected to hgve a lower unemployment rate.

Four key variables; employmenf status, salary, job related-
nesg and job ¢ 1flstactlun, were tested for statistical significance
against the many other variables identified in the questionnaire
(Appendix A). The highest btatlsblcal difference was -found in the
salaries oetween«@dltq and females, with the males earning more.
Males were also mQqre prone to be employed ‘in the field of distribu-
tion. Other obSLrVed significant salary differences were higher
salaries for respondents, jn their current job as against their i
first job, with more yearsé of worlk expeyience and for those in the i
field of dlstrlbutloﬁ /Finally there sz a highly significant dif-
ference between the t&latedness of 't “first job and the current /
job. All other dinEr‘nces were minimal or non-existent.

“ A study Whth pxovndea some ‘parallel information to this
Connecticut ourvey was cqhducted in The School District of Puila-
delpHia by Jeremias (1968). This study of 1966 graduates in com=
prehensive high schools an&\area vocational-technical schools of
all. occupatlonally titled pnegrams, ‘including industyia. arts and
home.-économics, was based on“p00 interviews (20% of. the graduates).
Ihé’parallel hetween this sbudv and the Connecticut study is not

“in the population studied or 1n\the technique used but in some of the

e questions asked. \ _

- In the Philadelphia survex responses to the question of the
greatest influence in se€lecting thL particular course revealed the
foilowing in rank order; job opporiunltles percnrs, then teacher
In evaluation of the high school/program, the two -areas rece1v1ng
the bighest percent of poor ratings were vocational couseling and
assistance in getting a job, Wwith the comprehensive schools rece1v1ng

. the more negatwe responseé S
Graduates' sestions for improvement of the program, ex-
cluding the 22 o offered no suggestion and the 57 whose response
was includ under "other", were as follows; ninety stated that' more
and betk€r counselors were needed forty—-two thought there was need’
for d/job placement teacher or counselqr, thirty-seven felt. that
té/zher should take a greater interest in the students while rhlrty~
’ //lee res onded "more individual interest in field student desireq
?(Jeremlas 1968, p. 26). This study also revealed that 71% of the
——graduates Yere employed in the field for which they were tralned

only twenty\or 47 of those seeking work were unemployed and 84. 4,

expressed satisfacriou ‘with teir job in varying degrees. :

Of br&atéat interest in the Jeremjas study is .the Fact that
despite the dibgerences in goals, population and procedures, there
are major :imilaxities in the conclusions and recommendations Jbetween
the Connecticut PINJadelphia study. The latter research concludes
that there is need Lo\erLngtheu vocational guidance and that ]Ob
placement is a neglected area Jn the comprehensive schools. Jere-
mias (1968, p. 41) conglu|oﬁ4 "Whil> the graduates in this study
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appear to be successfully prepared for job entry, their relatively
° small numbers permlt critics of public education to justly. complain-
not of thie qualfty of vocational education, but, with the exception
of business edutationy of the percentage of the student body to
whom such education is not- belng mace avallable =
' ! : “ . Recommendations
Considering the’ studentv'assessmeﬁtuoF the extellence of
the curriculum but the failure bf thHe' program to mect the manpower f
needs of the State and tue concomitant failure to serve‘suftacient
students soﬁg action should be considered. and takeT . ro improve this
p © situation. Some of "the findings which-are closely related to the
recomiendations are-listed below: <
L. Though the DE teacher ranked second in being an influential -
) factor in the students' choice of the DE program, -75.,2% were An-
fluenced by other sources

2. The DE teacher ranked fourth in help for graduate JOb place—
ment.

3. Even in the case of part-time placement (tralnlng stations)
(required for second year students under a cooperatlve work-experience
program), 10.6% rated this service as "poor", and 30.2% said 1t did
not apply. . . ’

4. OCnly 27.5% felt that the quality of placement service was
"good" or "excellent". '

5. A significant reduction in graduates employed in the field
of distribution after the initial employment.

, In.view of these flndlngs the following recommendations
are submitted: '

1. DE teacliers should play a more active role in guidance and -

recru1tment of students for the DE program, -

2. "Recruitment" should be objective revealing the advantages
and disadvantages of a carzer jn distribution thus enabling the stu-
dent to choose this program on the basis of an interest in the career
and not because the student 'needed the credits", "heard it was an

P .

easy course', "wanted to get a part-~time job" or other reason.unre-

v lated to the.career objective. . ‘

- "3. More emphasis on the tralnwng station of the program should
be placed by the DE teacher. T~

4. Career information and counbellng should be continued. through
the course.
5. More emphasis .on graduate placement in the field of distri-
butiocn must be made. . : e
6. Tz?enqb]e the DE teacher to provide more tralnlng stationg
and graduafe placement in the field of distributs on, closer relations
with bhusiness should be established.
_ 7. More publicity Cuncernlng the wealth of opportunities
available in this field is needed to help Lntrease‘the enrollment.
. 8. <raduates should be encouraged to "keep in, tOuLh to fac1J—
litat¢ follow-up and perhaps assist the ‘graduate 1n advancement K
_ in the field. . .
v 9. The business coruou“tv.eoacerned with the field of distri-
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* ' . J
bution should participate actively in the areas of studént recruft-
ment for thase programs and should concern itself with the employee °

turnover. v .

- ’ 't has been se¢ comon to. include recommendations for fur-.
ther ireh that it may be considered trite.’ In this case.it
appear: there is sound justification for the additional studies
identi: .ed below: . A )

1. An evaluation of the graduates by employers.

2. A comparison of DE graduate ‘persistence in the distribution
field with the graduates of other vocational programs in their re-
spective fields. T .7

3. An analysis of the distribution business in cerms of its
‘employee advaptages, disadvantages, and turnover; including a de- “
tailing of péiéible reasons for turnover, . B

The above Tecommendations are being made witgkfull awareness ,
of the difficulties that face the teacher-coordinator. -To achigve
some’ of these recommendations, it is nécessary to use a team approach
invclving the DE teacher, couselors, business community, school '
administrators, the State Supervisor, parents apd studeats. ~ In-
creasing enrollment to -serve more students wore foéﬁtively means -
more staff and this involves .more woney. o - A ‘
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STATE OF CONNECTICUT
STATE DEPARTMENT -OF EDUCATION
Box 2219 —~ Hartrorp CONNECTICUT 06115

Decerher 18, 1974

DEAR ALUMNUS .

You can help current and future students of Distributive Education
progranms.

How? By spending 10 to 20 minufes in answering the enclosed survey
form regarding the effectiveness of Distributive Edueation.

As a high school graduate who studied Distributive Education, you are
in a key position to make judgements and express opilnions whi:h will
help us improve Distributive Education pregrams across the state.
Therefore, we hope that you will respond to the survey fully, frankly,
and promptly. We genuinely need and earnestly seek your views.

The survey is no attempt to pry into your personal life. The data will
be kept strictly confidentlal. Neither you nor any other person answer-
ing the questionnaire will be singled out or identified in the survey
report or elsewhere.

Enclosed are the questionnalre and a self-addressed, stamped envelope.
Please f111 out the questionnaire and mail it back to us without delay.
By doing so, you will help make Distributive Education more rewardlng
and meanin;ful to young people for many generations to ceme.

-

Sincerely,

A ’ ‘Y’ﬂ\-w
: 5
Herbert” Righthand
Assistant Director

) HR/gke
- Enclosure

@&' | \) 6
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STATE OF CONNECTICUT

STATE DEPARTMENT OF EDUCATION

Box 2219 ~~ "Hart-oznD CoxvecTicut 06115

DEAR ALUMNUS

¢
§

i

We have not vyet %eCﬁixed your response to our survey

If it has
already been malTed,

thank vou for your cooperation.

If not, may we onpe more seek your help and request the prompt re-
turn of a fully cbmpleted survey form.

\

We want to emphaqize that the goal of this study is to evaluate and
improve the qualiny of the Distributive Education programs. We aie
conducting this squdy as an overall statistical analysis in order

to assess the success of the graduates and to obtain their evaluation
of the Distributivé Education program

. In view of this, all individ-
ual information'wi‘l be confidential
A questionnaire ani a self-addressed stamped envelope 1s enclosed

and we would like to receive a prompt reply

. : i
Thank you for your assistance.
N ]

Sincerely,

:5%/'/4§§§/£77<;4A¢//)

| | Herbert Righthand
L | |

\

|

Assistant Director

HR/gke \
Enclosures .

——
e
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‘5,\5@&/ | o~ ~r g N ~ ¥ v - BTN ~ -
”g STATE OF CONNECTICUT
. STATE DEPARTMENT OF EDUCATION

Box 2219 — Hartrorp, CoNNECTICUT 06115

JHA.

Sty

DEAR ALULIUS . ..

When you were in Distributive Education in high school, you probably
heard about the importance of the "follow-up’ in saies work,

Well, we're kind of in somewhat the same position now ourselves,

This is our third letter to you in our follow-up survey of Distributive
Education grads of 1965, 1968, and 1971.

Frankly, we hope to sell you on the importance of filling out the-
enclosed survey form and returning it to us in the enclooed stamped
envelope,

Maybe your reason for not sending back the forms sent to you before is
that you're not in a job related to your high school background in
Distributive Education, That'!s O. K. A quick glance throuagh the survey
form will show you we're leoking for information like that, too,.

And over at the end of the form, you'!ll find e page and a half of blank
space where you can let it all hang out on your views on what'!s right and
what's wrong with Distributive Education as you see it from your current
-situation—no matter what it is.

What you tell us on this score will help us a great deal FSﬂwe plan
Distributive Education for the yourg pecple now in such programs and for
the young people who will enter D. E. programs in the years ahead.

‘Please £ill out the survey form and drop it in the mail.| .Without some
follow-through from you, our follow-up survey will have jan important piece
missing, . . ' :
/ r

’ /L,é/,/ww/

Herbert R:Lghthand
Ass%stani; Director

Sincerely,

(A
<
t\]




